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PREAMBLE  
The moral code of Nicolae Testemitanu SUMPh (hereafter - the Code) sums up a complex of 

values and moral imperatives which the members of the institution must respect. It provides academic 
integrity, an adequate moral climate, thus promoting the positive image of the University.  

The present Moral Code is designed to promote supreme moral standards and to contribute to the 

awareness of appropriate behavior by University members: management representatives, teaching and 

scientific staff, auxiliary teachers, administrative staff, students, as well as those who undertake their 

postgraduate studies by residency, magister or doctoral students (hereafter - members of the University). 
 
The Code has the following basic objectives: 
1) establishment and promotion of the basic standards of ethical and moral conduct; 
2) commitment of the University's members on moral conduct;  
3) prevention of possible violations of moral origin;  
4) prescription of reporting mechanisms for ethical and moral offenses 
 
The Code does not exclude or substitute the provisions of the internal regulations of other 

documents regulating the activity of the University. 
 

I. IMPERATIVES AND GENERAL VALUES 
 
Nicolae Testemitanu State University of Medicine and Pharmacy (hereinafter - University) is a 

higher education institution, having as mission the training of medical, pharmaceutical, teaching and 
scientific specialists. The SUMPh is an entity dedicated to the evolution of knowledge and research, 
development and professional affirmation under conditions of respect for the rule of law and human 
rights.  

University members are urged to observe the highest moral, excellence and integrity requirements 
in all their actions. They must exercise their duties on behalf of the University with diligence and 
professionalism and meet the highest standards of integrity and equity.  

The Prestige of the University is one of the most valuable assets of the institution. The members of the 

University are committed to contributing to the democratic development and prosperity of society, placing 

common interests in primordial positions. They are also required to protect its intellectual property (patents, 

trademarks, plans, databases, etc.)  
The members of the academic community must take the necessary steps to avoid or adequately 

address any conflicts of interest that may directly or indirectly compromise the fulfillment of their tasks.  
University property may not be used for personal purposes unless permitted under the University's 

regulations. University members are obliged to be economical, rational and not to abuse the use of 
existing resources. Those who write or speak in public in their professional or expert capacity can 
identify themselves with the function or qualifications of the University, or use their name, specifying 
that their views are their own. Those who make public comments about some of the social issues outside 

of their professional functions must do so in their own name, without using the name of the University. 
University members are not allowed to use its name or identify as its employees in the promotion 

or public advertizing of commercial products without prior approval.  
The University calls upon its members to explicitly mention in their research and publications the 

support of the University, other organizations or individuals to carry out that research or publication.  
The members of the academic community are subject to the provisions of the current legislation on 

preventing and combating corruption; any form of corruption is forbidden within the university. 



The values promoted by the University are: 
- professionalism, 

- intellectual correctness, academic freedom, personal autonomy, diligence, non-discrimination 

and equity, 

- transparency 

- respect and tolerance, 

- responsibility, benevolence and solicitude. 
 

II. MORAL CONDUCT RULES 

1. Professionalism 

Professionalism in Nicolae Testemitanu SUMPh environment is a value and at the same time a 

fundamental imperative towards which each member must strive. University professionalism is 

characterized by: 

- competence in the exercise of the profession (epistemic authority), faith in the autonomy of 

professional decisions and the exercise of the profession (protection from amateurism, dilettantism and 

imposture), identification with the specialty and those in the same field (academic or research career 

become elements of personal identity), dedication to academic career for a significant part of life 

(prestige is gained over time but does not depend decisively on seniority), 

- the moral obligation to work for students, master students, doctoral students, residents, clinical 

interns, scientific researchers, 

- avoiding excessive emotional involvement, arbitrage and unjustified preferential treatment, 

- maintaining collegiate professional standards, collegiate solidarity and fair competition with 

those in the field.  
Teachers have the right to adhere to one or another interpretation of the field, without imposing 

students' conception on the teaching process, and without ignoring the possible defects of that 
conception.  

Members of the University must act honestly, in good faith, to adhere to academic integrity 
standards. Harassment, manipulation, abuse of confidential information, misinterpretation of facts and 
unjust practice are not allowed.  

Violation of imperatives in promoting professionalism distorts the production of knowledge, the 

formation of students in this type of values, damages the scientific community and diminishes the 

prestige of the university profession. 
 

2. Intellectual correctness 

Work in University implies impeccable professional integrity involving intellectual property, 

ncluding copyrights and inventions for different categories of works. Proper academic conduct requires 

honesty in meeting all academic requirements. Any form of intellectual fraud: total or partial plagiarism, 

pseudo-counseling, copying in exams or contests, falsification of research results, substitution of works 

or identity of the persons examined, facilitation of deceit, taking over work from colleagues or teachers, 

and attempts at corruption to fraud. 

Lack of academic honesty means all kinds of activities that hinder the education process, the 

development of knowledge, the correct assessment of the performance of students, teachers and other 

categories of employees. 
 

3. Academic Freedom 

The University recognizes and supports the concept and practice of academic freedom as essential 
milestones for the proper realization of the goals of knowledge and research. Academic freedom 

requires the members of the University to use freedom in a consistent manner with the reasonable and 
honest search and spread of knowledge and truth. Doctrinal manipulation, indoctrination and dogma 



education, distortion of the scientific content of courses, production of research results in the sense of 

obedience to political, religious, economic groups, etc., thereby affecting objectivity in the process of 
knowledge and scientific training appropriate to the field of studies, are not accepted. 

 

4. Personal autonomy 

Personal autonomy within the SUMPh implies the ability to select individually, knowingly, study 
and research programs, academic career paths, opportunities, the level of excellence one wishes to 
access. All relevant information for members of the academic community of the SUMPh (especially 
those related to academic standards, study and research programs, evaluation, access and promotion, 
members of the teaching staff and the relevant elements of their professional CV, CV of university 
members, University structure, university research, material basis, social services, etc.) will be equally 
and in a timely manner made available to all those interested, so that they can properly select their 
studies and professions. This information should be published on the University web pages.  

Violation of personal autonomy leads to sanctions for those responsible for its insurance. 
 

5. Diligence 

Diligence represents at the same time a value, a moral trait and an individual quality, without 
which prosperity in science, instruction and education would be impossible. Within the University the 
diligence requires a prodigious manifestation in two environments: (1) the teaching environment and (2) 
the student environment, that of the master students, the doctoral students, the residents and the 
secondary interns. Without the presence of the natural spirit of diligence one cannot notice the expected 
successes, on the contrary there is a reduction of all the indices.  

Although directly this value or trait cannot be subjected to moral analysis, its lack or presence is 

emphasized: in the scientific and teaching environment we notice (systematic) failures or successes; in 

the student environment is explained by success and low or increased (systematic) activity. Failures and 

low indices that are manifested systematically are a serious reason for examining the moral figure of a 

concrete person or a colleague in subdivisions. 
 

6. Non-discrimination and equity 

Discrimination in the academic environment is the unequal treatment of a person, which leads to 

violation or limitation of the rights of the person concerned by gender, race, age, disability, sexual 

orientation, nationality, ethnicity, religion, social category, material status or background.  
Appropriate, favorable academic environment must tend to ensure equality of opportunity not to 

admit both: direct or indirect discrimination when different neutral rules and practices de facto 

disadvantage certain persons. 
 

7. Transparency 

Transparency implies access to information in terms of admission, employment and promotion, as 
well as sources of funding or research, and the criteria by which institutional decisions are taken in the 
University. All this information is published on the university's web pages.  

The employment and promotion of academic and administrative staff is carried out on the basis of 
the relevant merits of the candidates for that post in accordance with the principles of non-
discrimination and equal opportunities. Selection criteria for employment and promotion must be clearly 
defined and relevant to the future attributions of the assessed person.  

Interviews or promotion examinations should not contain questions about personal relationships 
and the privacy of candidates, personal stories (except for those that are strictly academic or 
professional). The assessment structures will provide clear information to all candidates on the 
particularities of the position submitted to the competition, including the special program required to 
carry out the job, the need for frequent travel, etc.  



Students may have access to information on the assessment criteria for exams, colloquia, etc. from 
the beginning of each course (seminar, laboratory, including the licentiate, thesis, doctorate), as well as 
the explanations regarding the grades obtained. 

 

8. Respect and tolerance 

The university is meant to represent an academic environment appropriate to study and research, 
open to all members of the academic community as well. The academic environment cultivates the 
values of rationality and the exchange of arguments, autonomy and individual responsibility.  

Maintaining an adequate academic environment requires mutual respect, tolerance and cooperation 
between all members of the academic community as well as between them and their external 
collaborators. Respect for other members is demonstrated by the fact that disputes are solved through 
rational arguments and not by the use of some types of language (words, style, tone) or actions that 
represent attacks on a person. Insulting behaviors, such as injurious, intimidated or humiliating 
expressions, are forbidden. Firmness and severity are not insulting behaviors unless they become 
particularly excessive and systematically and unfairly directed to the same people until they become acts 
of persecution.  

Members of the University commit themselves to respecting the beliefs and cultural morals of 

others, not to act with or without intentionally prejudicing the reputation or career prospects of other 

members of the university community. 
 

9. Responsibility 

Personal and professional responsibility requires that the members of the University have a 

respectful attitude in order to establish a common good. It is manifested towards students, subordinates, 

employees, individuals and entities with whom the University maintains relationships, as well as 

towards the community. 

The University encourages its members to distinguish themselves through activism and 
involvement in professional and public matters, through collegiality and responsible citizenship. 

University members can criticize publicly, highlighting violations of professional and quality 
standards, rights of members of the academic community.  

Misinformation, slander, public denigration of programs and people from the University and 

University institutions by other members of academic community, are not permitted and are subject to 

criticism. 
 

10. Goodwill and solicitude 

The University regards as desirable the acts of goodwill and care towards members of the 
academic community and to any persons or groups requesting help. 

Goodwill and solicitude must not undermine the impartiality of the assessment and cannot be used 
as a pretext for parties. These qualities have a major role to play in shaping an environment conducive to 
personal and professional development, and in reinforcing the confidence that each person is part not 
only of an institution, but also of a community that he can bet, support and appreciate.  

The lack of given qualities, except in certain situations, subject to compliance with the other 
provisions of the Code, cannot be sanctioned. But, indifference to the demands of students or teachers, 
carelessness in cases where it greatly affects the development of education or research, etc., can be 
sanctioned.  

The university is not an island community but has relations with the other communities of which 
it is part: local, national, regional, international. It collaborates with other universities towards which it 
has to manifest the spirit of loyal competition, partnership and solidarity.  

These principles are required to be constantly practiced by members of the academic community, 
especially in situations where members of the academic community go through confusion, crises of 
adaptation, impasse, dramas, tribulations and need more than justice, neutrality and impartiality - 
empathy, compassion, moral and material support, help, optimism, solidarity. Also, including in 



professional or personal achievement situations, it is desirable for academic community members to 
show appreciation, to be proud of colleagues or students. The same principles should be applied in 
relations with the above-mentioned communities.  

In situations of calamities, major crises in society or in the institution, community members, 

especially the administration and teachers, are asked for altruism and self-sacrifice. 
 

 

III. APPLICATION AND CONFIRMATION 

 

The present Moral Code adopted by the Senate of the University does not exclude or substitute the 
provisions of other documents regulating the activity of the University and establishes the attributions 
and responsibility of the governing bodies, the rights and obligations of the didactic and non-didactic 
staff, the students etc.  

In order to implement the Code, a University Ethics Committee is set up to act on its own rules.  
The Ethics Committee is a collegiate body of people with authority representing the didactic, non-

didactic background, residents, doctoral students and university students. The main tasks of the 
Committee are: to develop and modify the University's moral code, to examine complaints and 
complaints regarding the violation of the Code and to propose ways of solving / confirming, 
disseminating and publishing the Code.  

Members of the academic community (teaching and non-teaching staff - on employment, students – on 

enrollment) are bound to comply with the provisions of this Code in writing. At the same time, the teaching 

staff will communicate to the students about the content of the Code and the necessity to observe it at the 

initiation of each lecture course. University members will work together to implement the Code. 

 
When questions regarding the interpretation of the Code's provisions arise or in case of 

uncertainty, the SUMPh members will consult the University's Ethics Committee.  
In each case of breach of the Moral Code, the Ethics Committee will report to the institution's 

management on the examination of the violation notification and propose ways to resolve it. The 
University’s management (Rector) takes the final decision on cases of violation of the Code.  

Depending on the changes in the activity of the University, in the legislation, the provisions of the 

Code may be supplemented and / or modified. 
 
 
 
 
 
 



Annex 
 

Recommendations on establishment and operation 

Ethics Committee in Nicolae Testemitanu SUMPh 
 

The Ethics Committee may be made up of 19 members with authority to represent, in fairly equal 

proportions, the teaching staff, residents, doctoral students, students and non-academic staff of the 

university. The representative of the SUMPh Legal Department (unit) will be part of the Ethics 

Committee. 
 

The ethics committee will be proposed and approved by the Senate of the University. Members of 

the Committee may not be persons who hold university-level or faculty-level management positions. 
 

Among the core tasks of the Ethics Committee the following can be specified: 
- development / modification of the University's moral Code;  
- investigation of complaints about the Code violation;  
- presentation to the University's management of reports on the examination of violations and 
proposals for settlement; 
- analysis of the results of testing the opinion of the members of the University (students, doctoral 
students, teachers and non-academic staff) regarding compliance with the Code, identification of 
possible problems and presentation to the institution's management of the ways to solve them; 
- development and presentation of the annual report (reports of other periodicity) regarding the 
observance of the moral imperatives in the University. The frequency of meetings of the Ethics 
Committee may be at least once a quarter, and under force majeure the Ethics Committee may 
meet more often. The meetings of the Ethics Committee will be deliberative if they are attended 
by 2/3 of the members. 
 

In order to ensure the work of the Ethics Committee, the secretariat (the secretary will be 
appointed) of the Committee will be formed, the basic functions of which will be: 

Receiving (registering) of complaints, notifications of cases of violation of the Code (including by 
mail, e-mail, complaints collecting boxes placed within the University and its dormitories, telephone, 
etc.) and informing about the results of the settlement of complaints;  

- testing the opinions of the members of the University (students, PhD students, non-teaching 
staff) regarding the observance of the Moral Code; 
- communication with members of the Ethics Committee;  
- drafting the minutes of the Committee meetings; 
- ensuring that interested parties have access to the minutes of the meetings and the Committee's 
reports; 
- publication and dissemination of the Moral Code; 
- publication of the ethics committee's report (reports) in the Institution's newspaper and placing it 
(them) on the web site. 
Members of the Ethics Committee and the Secretariat will respect the principles of integrity, 

confidentiality, objectivity and accountability in its work. They bear responsibility for any wrong 

conclusion, for distorting and concealing, with or without intent, information about violation of the 

Moral Code. 

Members of the Ethics Committee in a situation of conflict of interest in resolving cases of violation of 

the provisions of the Moral Code must authorize themselves. 


